Employers identify the following as critical for
graduates:

sethical judgment and integrity

sinterpersonal and team work skills

sable to solve complex problems

sapplication of knowledge and skills to real-world
ecritical thinking skills

sthe “capacity for continued new learning”
sclear communication (oral and written)

srespect for differences
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Top 6 reasons why new college hires are

disciplined/fired

Lack of work ethic/commitment
Unethical behavior
Failure to follow instructions

Ineffective in teams

Failure to take initiative

Missing assignments/deadlines

Unable to communicate effectively -- verbally
Inappropriate use of technology

Being late for work

Unable to communicate effectively — writing

Collegiate Employment Research Institute, Michigan State University
http://ceri.msu.edu/publications/pdf/brief1-07.pdf
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